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OSCPA MEMBERS CAN VISIT:

THE WAY
CPAs GET PAID

FOR ACCOUNTING PROFESSIONALS
POWERING PAYMENTS
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866-472-4761

CPACharge is a registered agent of Wells Fargo Bank N.A., Concord, CA and Synovus Bank, Columbus, GA. 

P O W E R E D  B Y

CPACharge is specifically designed to help CPAs, 
enrolled agents, and accountants accept credit, debit, 
and eCheck payments from their clients. 
 
As the ability to accept payments digitally becomes a 
critical piece of your practice, CPACharge provides the 
most proven solution for your firm. We are trusted by 
over 150,000 professionals and a vetted member 
program through 30+ state CPA societies and the AICPA.

Affordable and easy-to-use, CPACharge exceeds 
standards for internet security and PCI Level 1 
compliance. In addition, there are no long-term contracts 
or setup fees to get started. Your firm benefits from 
simplified reporting and reconciliation created 
specifically for how financial professionals run their 
offices. CPACharge has the right features and 
functionality needed to help ensure your firm's success. 
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In difficult times, leaders and lessons emerge. After 2020, I imagine you might have a whole new 

perspective on leaders you look to for guidance and lessons that have proven to be a benefit. 

While reflecting on the experiences of last year is valuable for growing, it’s time we forge ahead to 

create new opportunities and meet new challenges in 2021. And we may not know yet what those 

new opportunities or challenges will be, as the beginning of 2021 has already shown us to expect 

the unexpected. 

But the preparation you’ve done so far and will continue to do is what will enable you to rise to the 

occasion of those unexpected and sometimes difficult moments. Mentoring young professionals, 

learning new tech skills, advocating for the business community, all of this is pushing you forward 

and ultimately, the accounting profession.

OSCPA is prepared to help you with these efforts, whatever they might be. Whether you’re 

interested in growing your knowledge in the diversity, equity & inclusion space, brushing up your 

skills on recent A&A updates, or finetuning your managerial experience, we are your partner and 

advocate in these efforts. Our mission is to advance the accounting profession and build stronger 

communities across Ohio, and we are here to help you do the work you need to do to make an 

impact today and an impact ten years from now. 

And while you’re focusing on doing this valuable work, remember to stay open to anything that 

might surprise you or challenge your way of thinking. As the accounting profession evolves and 

changes, so can you, and you can be part of the efforts that continue to make this a profession of 

the future.  

Rising to  
the occasion

 from our CEO
a word
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In parting, I will share something with you that I have shared internally with OSCPA staff: 2021 will be 

better- because we will make it so.

SCOTT D. WILEY
President and CEO

swiley@ohiocpa.com  |  614.321.2218 (o�  ce)  |  614.546.9430 (cell)
Twitter: @ScottDWiley  |  LinkedIn: www.linkedin.com/in/scottwileycae

Log in to my.ohiocpa.com, look up the exam using the 
product ID number above and answer the 12 required 
questions based on content in CPA Voice.  

Costs 
Members  Free 
Nonmembers   $40

Exams remain available online – and may be completed 
for CPE – through the same month of the following 
calendar year.

Online Instructions

1. Log in to my.ohiocpa.com 

2. Search "CPA Voice" and then find the 
appropriate exam. 

3. If you're a member, click "Enroll." If you're a 
nonmember, click "Add to cart" and purchase 
the exam. 

4. On the Confirmation Page click “Go to your 
learning center.” 

5. The exam will be available under the  
"Current" section. Turn off pop-up blockers, 
then click "Launch."

Self-Assessment Exam Results 
Respondents taking the exam online receive 
their results immediately. Respondents who 
pass with a grade of 70% or better receive one 
hour of CPE credit in specialized knowledge, as 
approved by the Accountancy Board of Ohio.

JANUARY  |  FEBRUARY 2021 
Product ID: #55243Self-Assessment Exam
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     & auditing
accounting 

By Laura Hay, CPA, CAE

New Year brings attestation alerts
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Deferred implementations  
early in the 2020 pandemic 
have resulted in a flurry of 
activity as we begin the new 
year. Some key items to 
be aware of in 2021 attest 
engagement planning:
Revenue recognition implementation
ASC 606 was initially required for non-public entities for 

reporting periods beginning after Dec. 15, 2018, but in June 

was deferred to periods beginning after Dec. 15, 2019 for 

entities that had not yet issued financial statements. Delaying 

implementation was optional. That resulted in a period 

in which implementation was required for entities with a 

reporting period beginning after Dec. 15, 2018 that issued 

financial statements before June 3, 2020.

If ASC 606 was not implemented when required and the 

workpapers do not include evidence of consideration of 

the client’s assessment of its impact before the issuance 

of the financial statements, the attest engagement will 

be considered nonconforming in peer review, even if it is 

determined after issuance that the impact would have been 

immaterial. It will be insufficient just to disclose the change 

in accounting method without having assessed the actual 

effects of implementation. If the client did not conduct an 

assessment, that would be a GAAP departure.

If the client and the firm have not obtained a sufficient 

understanding of the standard to assess its impact, that 

engagement would also be nonconforming. If members of the 

attest team have not already obtained sufficient training on 

revenue recognition implementation, it’s important to ensure 

that this has been completed.

Risk assessment standards
The COVID-19 impact on business necessitates gaining an 

updated understanding of the risks faced by the clients’ 

business, industry, supply chain, and other factors. Important 

elements of current compliance with audit risk assessment 

standards AU-C 315 and 330 include:

• Identifying and documenting risks of material 
misstatement (RMM).

• Assessing and documenting risks at both the relevant 
assertion level and the financial statement level.

• Performing and documenting procedures that address 
identified significant risks beyond basic procedures when 
basic procedures don’t address the RMM.

• Documenting the linkage between the RMMs and audit 
procedures designed to address them.

• Evaluating and documenting the evaluation of the design 

and implementation of controls related to the audit.

Before Sept. 30, 2021, failure to comply with the risk 

assessment standards was treated for peer review as  

a Finding for Further Consideration. After Sept. 30, 2021, 

noncompliance will result in a deficiency or a significant 

deficiency.

A current AICPA exposure draft of a proposed SAS would 

amend AU-C 315 to make more explicit the requirement to 

specifically assess inherent and control risks and increase the 

specificity of what must be documented in the consideration 

of each component and the auditor’s response to significant 

risks. If issued as final, the proposed SAS will be effective for 

audits of financial statements for periods ending on or after 

Dec. 15, 2023.

Review engagements
SSARS 25, Materiality in a Review of Financial Statements 

and Adverse Conclusions, amends four sections of SSARS 

21 to align more closely the review obligations to auditing 

requirements and international standards. Judgments about 

materiality are made considering qualitative and quantitative 

factors in addition to the item’s magnitude, including the 

financial reporting framework, and items deemed material  

to the users of the financial statements. 

The pandemic environment increases consideration of 

inherent uncertainties in management estimates, goals, and 

biases. Like audit procedures, review procedures should be 

modified based upon these assessments of risk and should 

include a consideration of the entity’s ability to continue as 

a going concern. Inquiries should be designed to address 

unusual or complex situations, significant transactions, and 

events subsequent to the date of the financial statements.

SSARS 25 takes effect for engagements performed on 

financial statements for periods ending on or after Dec. 15, 

2021. Early implementation is permitted.

New attestation service - direct 
examination
In September 2020, the AICPA ASB issued SSAE 21, Direct 

Examination Engagements, adding a new AT-C section 206 

to the attestation standards. SSAE 21 enables practitioners 

to perform an examination engagement without an assertion 
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from the client on the underlying subject matter. In a direct 

examination, the practitioner obtains reasonable assurance 

by measuring or evaluating underlying subject matter against 

criteria and expressing an opinion that conveys the results 

of that measurement or evaluation. This new service allows 

practitioners to report on new and emerging nonfinancial 

subject matters for entities that don’t have the internal 

expertise to measure or evaluate the matter. However,  

the client still accepts responsibility for the underlying  

subject matter.

AT-C 205 remains but is renamed Assertion-Based 

Examination Engagements, for engagements in which the 

practitioner obtains a written assertion from the responsible 

party. Additional changes are added to AT-C 205, including 

the ability to include information in the examination report that 

goes beyond the minimum elements of the standard.

SSAE 21 takes effect for reports dated on or after June 15, 

2022, and early implementation is permitted. 

Cash flow analyses
Cash flow analyses are critical right now for struggling small 

businesses. Practitioners should be aware of the differences 

between compiled projections or forecasts with a report 

(under AR-C 80) and consulting engagements, as the goals 

and objectives of these levels of service are different. Be sure 

to clarify with the client any third parties that will be receiving 

this information.

Now is a good time to review firm practice aids, and to  

note that with these emerging changes, updating once  

every few years will be insufficient to capture the pace of 

upcoming changes.

Laura Hay, CPA, CAE is executive vice 

president of The Ohio Society of CPAs and 

staff liaison to the Accounting Auditing 

and Professional Ethics Committees. She 

can be reached at Lhay@ohiocpa.com or 

614.321.2241.

Important elements of current 

compliance with audit risk assessment 

standards AU-C 315 and 330 include 

identifying and documenting RMM  

and assessing and documenting risks 

at both the relevant assertion level  

and the financial statement level, 

among others.

Practitioners should be aware 

of the differences between 

compiled projections or 

forecasts with a report (under 

AR-C 80) and consulting 

engagements, as the goals and 

objectives of these levels of 

service are different

ASC 606 was initially required 

for non-public entities for 

reporting periods beginning 

after Dec. 15, 2018, but in 

June was deferred to periods 

beginning after Dec. 15, 2019 

for entities that had not yet 

issued financial statements.

1. 3.2.

FAST FACTS
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• Embrace differences

• Promote inclusiveness

• Create meaningful changes 

• Broaden people’s thinking 

• Break down barriers

Learn more at:

Crossing Bridges—
our Diversity, Equity and Inclusion Series.

Join us for

Let’s kick 2020 to the curb and 
START 2021 OFF RIGHT! 

ohiocpa.com/CrossingBridges

Ohio CPA KnowledgeHub Publication Ad.indd   1Ohio CPA KnowledgeHub Publication Ad.indd   1 9/3/20   1:28 PM9/3/20   1:28 PM
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ANNUAL REPORT

2020 
Ohio CPA/PAC
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Dear Colleagues:

We are fortunate to have one of the leading government relations teams in the nation in 

our corner, working to protect our interests and advance the state of business in Ohio. And 

thanks to you, we also have one of the largest and most influential association political action 

committees in the state. This essential combination makes The Ohio Society of CPAs a 

powerful force in advocating for our profession and Ohio’s business community.

Your membership in The Ohio Society of CPAs and your contributions to Ohio CPA/PAC make 

this possible. Both are necessary to fuel the vital work our government relations team does 

on your behalf. Because of your support, Ohio CPA/PAC has been able to elect Ohio state 

legislators and statewide officeholders who understand and will appropriately address the 

challenges that the CPA profession and Ohio business community face.

The distribution of PAC dollars is not done in a vacuum. Your Ohio CPA/PAC board works 

with OSCPA’s government relations team to thoroughly research each candidate’s viewpoints 

and carefully invest PAC dollars where they will make a meaningful difference to protect your 

professional interests.

We thank you for your continued commitment to and financial support of the work we are 

doing on your behalf. 

Sincerely,

Scott D. Wiley, CAE 

President & CEO

Mark LaPlace, CPA 

Ohio CPA/PAC Chair

Scott D. Wiley, CAE 

President & CEO

Mark LaPlace, CPA 

Ohio CPA/PAC Chair
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Federal issues:
• Extended federal tax filing due date to July 15

Municipal issues:
• Maintained centralized collection of net profits muni tax

• Retained elimination of municipal throwback rule

• Preserved Net Operating Loss uniformity

• Won Ohio Supreme Court challenge to existing 
municipal tax reform provisions

• Worked to defeat prejudgment attorney fees for 
municipal tax debts

• Ensured SERPs are not subject to municipal income tax.

State issues:
• Spearheaded effort to ensure accounting services to be 

deemed essential during pandemic

• Won pandemic-related qualified lawsuit immunity 
protection for businesses and health care organizations

• Protected the Business Income Deduction in the budget 
bill against a 60% reduction in the $250,000 deduction 
and elimination of the 3% flat rate.

• Led the effort to allow Ohio CPA candidates to 
accelerate their careers by taking the Exam sooner

• Worked with the Ohio Department of Taxation to fix the 
PTE credit carryforward issue

• Pushed to shorten the statute of limitations for actions 
upon contracts

• Blocked CAT rate increase

• Prevented assessing state sales tax on CPA  
professional services

• Secured the extension of tax filing and payment 
deadlines to July 15

• Drove the effort to extend 1st and 2nd quarter estimated 
tax payment deadlines to July 15

• Backed temporary change of municipal withholding to 
workplace location

• Pressed for state/federal conformity, ensuring PPP loan 
forgiveness would not be subject to Ohio's income tax 
or CAT

• Worked to resolve member Ohio Business  
Gateway problems

• Advanced regulatory red-tape reduction

• Championed the extension of 2020 license  
renewal deadlines

• Secured a law change so CPAs can provide professional 
services to medical marijuana businesses without 
putting their license at risk.

Effective issue advocacy is built on three foundational elements: professional lobbyists 
(funded by your investment in OSCPA membership), Ohio CPA/PAC contributions and 
your informed voice on the issues at stake. The first two elements help fund the work 
and the last helps us carry important measures across the finish line.

Your contributions to Ohio CPA/PAC fueled OSCPA's 97% success rate in endorsing 
pro-business candidates.

The pandemic threw all of us a curveball that required us to be nimble in our 
approach to government relations. And yet, OSCPA was once again able to secure 
many significant wins as well as essential COVID-related protections.

Ohio CPA/PAC  
Impact in 2020
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The need for effective issue advocacy was heightened during 2020. From 
addressing the pandemic's civil litigation concerns to pushing for CPA Exam 
reform to the Ohio Supreme Court challenge of preserving hard-won municipal tax 
reforms, OSCPA demonstrated the value of its nationally recognized government 
relations team.

OSCPA invited members to get an inside view of the legislative process at Advocacy in Action. Formerly known as Legislative 

Leadership in Action / YCPA Day at the Statehouse, Advocacy in Action was open to all who wanted to learn more about issue 

advocacy. More than 100 people participated in the virtual event that featured interactive sessions with state legislators, a look 

at the impact members can and do have on the outcome of issues, and a review of OSCPA’s top advocacy initiatives. 

Proceeds from Advocacy in Action went to establish The Ohio CPA Advocacy Fund. Created to help pay for white papers, 

research, PR campaigns and other materials designed to support and advance key legislative initiatives, the Ohio CPA 

Advocacy Fund is yet another way OSCPA is working to protect your professional interests.

Advocacy in Action
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OSCPA and Ohio CPA/PAC are working together for a better legal, legislative, and 
regulatory climate for CPAs and businesses. If it is an issue impacting you, your 
business, your client or your license, we ensure the right people take notice. 

Your leading partner and influential voice for a thriving 
business environment...

Lifecycle of a contribution

“As a legislator and member myself, I’ve found a great partner in OSCPA. I’ve joined forces 

with The Ohio Society of CPAs multiple times to make sure legislation—especially issues 

impacting Ohio businesses—is as fair, simple and predictable as possible.” 

“OSCPA’s powerful advocacy efforts protect the integrity of the CPA license and profession. 

Nobody else has our backs like OSCPA and the Ohio CPA/PAC.”

“The Ohio Society of CPAs has always been one of the most respected and highly effective 

business lobbying groups in Columbus. They always bring incredible expertise and strong 

political clout to the table. Even if they don’t always agree, state legislators and statewide 

officials respect and value OSCPA’s important voice.”

State Representative Bill Roemer, CPA

Ohio House District 38

Member since 1982

Ranjan Manoranjan, CPA

Principal, Prime AE Group, Inc.

Member since 1980

Roger Geiger

VP/State Executive Director

NFIB Ohio

Members 
voluntarily 

invest in Ohio 
CPA/PAC

Ohio CPA/PAC 
Board strategically 
allocates funds to 

legislator campaigns

Ohio CPA/PAC 
strengthens 

your voice and 
influence

Ohio CPA/PAC builds 
allies at the Statehouse 
who support OSCPA’s 

interests
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In Ohio elected office 2019-2020: 

96 Republicans, 49 Democrats. Republicans hold veto-proof majority control in 
Ohio House and Ohio Senate and chair all committees. Summary of Ohio CPA/PAC 
contributions made to candidates: 

Financial Overview

$212,259

$121,559
2019

80 4

23 13

84 2

103

$113,024
2020

Ohio CPA/PAC candidate 
contributions given in 2019-2020 
Election Cycle

raised from 1,087 donors

Republicans Lost

Democrats Not up for reelection

Won Withdrew or retired

Total number of incumbent and  
new candidate recipients in this 
election cycle.

raised from 995 donors
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Meet your Ohio  
CPA/PAC Board

Meet your  
Issue Advocacy Team

Mark LaPlace
Chair

Ranjan Manoranjan
Trustee

Laura Hay, CPA, CAE
Executive Vice President

Jane Pfeifer
Treasurer

Jacob Nix
Trustee

Barbara Benton, CAE
Vice President,  

Government Relations

Jeff Brooks
Trustee

Sandy Pierce
Trustee

Gregory Saul, Esq., CAE
Director, Tax Policy

Ann Gabriel
Trustee

Scott D. Wiley, CAE
President & CEO

Matt Yuskewich
Trustee

Glenn Roberts, CPA
Senior Technical Reviewer
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Your 24+ hours of complimentary 
learning are ready and waiting.

Spring Advance  |  Fall Advance  |  On-Demand  |  CPA Voice Assessments  |  Town Halls

To fi nd out more, register or take 
the assessments, go to

ohiocpa.com/mycpe

Take advantage of this member benefi t 
and let the learning begin!

On-Demand programs give you up 
to 4 hours of cutting-edge content in 
DE&I, business development, fi nance 
technology & transformation, and 
technical updates. 

NEW!
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Thank you
to our contributors - 2020
The Ohio Society of CPAs’ political action committee, Ohio CPA/PAC, is a critical part of OSCPA’s successful 
legislative arsenal.

Without the financial support of members like you, Ohio CPA/PAC would be unable to continue the stellar track 
record it has achieved over the years. Ohio CPA/PAC gives you the opportunity to ensure your voice is heard by 
those who can affect change.

Contributions of $500 or more
Joseph Bacon, Wilder, KY
John Barnes, Cleveland
Daniel Borton, Cincinnati
Jeffrey Brooks, Hudson 
Michael Colagiovanni, Cleveland
Deloitte PAC
Scott DeVenny, Cincinnati
Crystal Faulkner, Cincinnati
Robert Fay, Canton
Eric Floriani, Twinsburg
Thomas Freeman, Cleveland
Patrick Gable, Willoughby
Ann Gabriel, Upper Arlington
Michael Gebura, Cleveland
Laura Hay, Galloway
Matthew Jessup, Cincinnati
Lori Kaiser, Powell
Mark LaPlace, Columbus
Ying Lee, Cincinnati
Thomas Libeg, Avon
Ranjan Manoranjan, Columbus
Donald Mellott, Cincinnati
Randall Myeroff, Cleveland
Jacob Nix, Cleveland
Jeffrey Robinson, Strongsville
Thomas Rudibaugh, Cleveland
Anthony Schweier, Cincinnati
Richard Sittema, Cleveland
Robert Taylor, Cincinnati
Stephen Thome, Cleveland
Edward Walsh, Columbus
Scott Wiley, Columbus

Contributions of $300 – $499
David Armour, Mason
John Atkinson, Cincinnati
Todd Babione, Columbus
Patricia Basti, Mason
Kyle Bickhart, Columbus
Jillian Brown, Cincinnati
Christine Bustamante, Columbus
Brian Campbell, Columbus
Edward Chanda, Columbus
Michael Comer, Cincinnati
John Curran, Pickerington
Benjamin Danhauer, Cincinnati
Yatish Desai, Cleveland
James DeSantis, Columbus
William Edwards, Mason
Roy Fales, Cincinnati
Teresa Fitzgerald, Columbus
Emily Frolick, Cincinnati
Michael Gavigan, Cleveland

Nicole Hilbert, Broadview Heights
Masahiro Inomata, Columbus
Kimberly James, Powell
Dipan Karumsi, Powell
Matthew Kramer, Columbus
Herbert LeMaster, Dayton
John Lewis, Cincinnati
Elizabeth L'Hommedieu, Blacklick
Eric Logan, Cleveland
Eugene Logan, Columbus
John MacIntosh, Pepper Pike
Ronald Marcin, New York NY
Chris McGee, Columbus
Jay Meglich, Columbus
Douglas Michel, Cincinnati
William Miller, Columbus
Sean Morrison, Columbus
John Moster, Blue Ash
James Mylen, Cleveland Heights
Kari Palmer, Columbus
Kathleen Petrucci, Columbus
Jane Pfeifer, Dublin
Gianluca Pitetti, Lewis Center
Diane Powers, Cincinnati
Jason Recard, Columbus
Michael Renzelman, Columbus
Brian Roberson, Cincinnati
Kerry Roe, Cincinnati
Marsha Ruddle, Columbus
Carl Scharf, Columbus
Sanjay Sehgal, Solon
Marybeth Shamrock, Strongsville
Ashraf Shehata, Cincinnati
Philip Smith, Columbus
John Snoble, Dublin
Darrin Spitzer, Springfield
John Venturella, Middletown
Adam Wieder, Beachwood
Phillip Wilson, Canfield
Ellen Wisbar, Hudson
Anne Zavarella, Columbus
Kimberly Zavislak, Westerville

Contributions of $100 – $299
David Alter, Girard
Jodey Altier, Marietta
Larry Anderson, Columbus
Ron Antal, Stow
Christopher Axene, Dublin
Scott Bechtel, Blacklick
James Bechtel, Columbus
Netta Becker, Beavercreek
Barbara Benton, Delaware
George Bethea, Uniontown

Martha Bethea, Uniontown
Scott Bezjak, Cincinnati
Raymond Biddiscombe,  
Upper Arlington
David Blasko, Canfield
Michael Borowitz, Columbus
David Brink, Norwalk
David Brockman, Fairlawn
Patrick Carney, University Heights
James Chapman, Wintersville
Courtney Clark, Columbus
Thomas Conger, Columbus
Gilbert Corwin, Lakewood
James Creeden, Cincinnati
Melinda Crone, Marietta
Melissa Crowley, Canfield
Janice Culver, Dayton
Richard Dailey, Dayton
David D'Anniballe, Steubenville
James Dascenzo, Canfield
Kevin Davis, Dayton
Robert Deimling, Mentor On The Lake
Scott Deters, North Bend
Mike Dickey, Delaware
Benjamin DiGirolamo, Canfield
Kenneth Doran, Franklin TN
Charles East, Cincinnati
Roger Eberly, Centerville
William Edwards, Mason
Rhonda Elifritz-Rix, Vandalia
Sara Evans, Oregonia
Gregg Feltrup, Cincinnati
Todd Fentress, Westerville
Darlene Finzer, Stone Creek
John Fleischer, Cleveland
Troy Gaerke, Plain City
Brian Gothot, Westlake
Margaret Gothot, Westlake
Paul Gregory, Amherst
Peter Hackett, Springfield
James Haubrock, Miamisburg
John Hawkins, Cleveland
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FEATURE

By Edward R. Jenkins Jr., CPA, CGMA

GROWING DEBTS 
AND DEFICITS
are pulling down our future
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What’s the difference 
between “equity” and 
“resilience?”
In real terms, essentially nothing: equity is resilience. Equity 

gives you, a company, or a government the ability to take a 

hit – a hit like a recession or a pandemic. The big question now 

is whether or not the United States has the equity to return 

to normal after a crisis. To consider this issue, I explored the 

growing U.S. debt, the concomitant reduction in equity and the 

implications of debt growth on government and the economy 

as a whole.

Current state
The most recent audited financial statements of the U.S. 

government give us this data1 as of Sept. 30, 2019: assets, 

$3.99 trillion; liabilities, $26.94 trillion; and equity (net 

position), -$22.95 trillion. The federal debt held by the public 

included in liabilities is $16.86 trillion.

The statements are audited by the Government Accountability 

Office, which disclaims an audit opinion because of material 

deficiencies in the U.S. government systems of internal 

control.2 So, we cannot be entirely confident that the 

statements fairly present the net position. But, as presented, 

we have multiples of debt to our assets as a country.

As of this writing, there were 330,400,989 people in the 

United States.3 That works out to $69,470 of deficit equity 

per man, woman and child. Another way to look at that 

number is that every child born today owes $69,470 in federal 

government liabilities.

The Federal Reserve uses a somewhat different measure 

of the outstanding federal debt. According to the data 

warehouse of the Federal Reserve, “FRED” from the Federal 

Reserve Bank of St. Louis, the debt outstanding by sector 

report shows there was $18.84 trillion outstanding by the  

U.S. government,4 higher than the $16.86 trillion in the 

financial statements.

Another important note is the present value of the net 

unfunded social funds obligation, which is not included as a 

liability in the statement of position of the U.S. government. 

The required (unaudited) supplementary information includes 

disclosure of the social funds (Social Security, Medicare, 

Railroad Retirement, etc.). The present value of the net 

unfunded position of the social insurance funds as of Sept. 

30, 2019, was $59.1 trillion.5

Thus, the deficit equity position of the U.S. government could 

be said to be $59.1 trillion unfunded plus $23 trillion deficit 

equity (net position) for a total of $82.1 trillion. We have spent 

and committed to spend $82.1 trillion more than we have. 

That’s $248,843 per man, woman and child.

Where are we now?
So, what’s happened to that status since Sept. 30, 2019? 

Well, Congress has passed continuing resolutions to extend 

current budgets and spending, the Secure Act, and four 

separate coronavirus bills (as of this publication). According 

to the Federal Reserve Bank of St. Louis, the total federal 

debt outstanding at the end of June 2020, was $22.48 trillion.

The two largest holders of U.S. Treasury securities are China 

and Hong Kong at 18.92% of total foreign holdings and Japan 

at 18.24%.7 That means each of China/Hong Kong and Japan 

hold about 5% of outstanding U.S. Treasury securities.
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The Congressional Budget Office recently issued An Update 

to the Budget Outlook: 2020 to 2030 in September 2020.8 It 

stated, “CBO projects a federal budget deficit of $3.3 trillion 

in 2020, more than triple the shortfall recorded in 2019. That 

increase is mostly the result of the economic disruption 

caused by the 2020 coronavirus pandemic and the enactment 

of legislation in response. At 16% of gross domestic product, 

the deficit in 2020 would be the largest since 1945.”

For older folks, a concerning part of the coronavirus 

legislation this year will be the impact on social funds. Much 

of the taxpayer relief was in the form of deferrals of social 

funds taxes. According to the CBO, current collections of 

all withheld taxes are all recorded using a predetermined 

allocation between income taxes and the social fund trusts. 

So, the current accounting is not reflecting the actual impact 

of the legislation on the social funds tax withholdings. In fact, 

the impact of lower receipts is causing a reduction in the 

amount allocated to income taxes.

Some of the legislation supplies credits for sick and family 

care leave via credits toward payroll taxes. Another provision 

provides a deferral of the company portion of 2020 social 

funds taxes to 2021 and 2022. President Donald Trump’s 

executive order on Aug. 8, 2020, Deferring Payroll Tax 

Obligations in Light of the Ongoing COVID-19 Disaster,9 

allows deferral of the employee portion of social funds 

taxes to 2021. With all of that deferred tax, what happens 

if bankruptcies go up by a third over the prior year? While 

payroll taxes may not be discharged in bankruptcy, the ability 

to collect the taxes is compromised. And the bankruptcy rate 

is, in fact, up 33% over 2019.10 What happens to collections if 

an employee who deferred their social funds tax liability loses 

their job?

The CBO report says the Treasury will make reallocations 

between income taxes and social fund taxes in future years 

to correct for the misallocations in 2020.11 Starting in fiscal 

2020 with a $59 trillion unfunded present value of the social 

funds, the coronavirus legislation and executive order could 

easily catapult the net unfunded position to a previously 

unimaginable level.

Does any of this matter?
Interest rates are very low, and the Federal Reserve can just 

print more money, so who cares if we have a lot of debt? 

Not so fast, however: there are implications to the massive 

amounts of federal debt outstanding.

The Committee for a Responsible Federal Budget in April 

2019 published a paper that summarizes the reasons 

why rising debt is significant.12 If you are wondering who 

comprises this group, it includes earlier Federal  

Reserve Board chairs, senators, Office of Management  

and Budget directors, among others. Here are the  

committee’s observations about the consequences of high  

(and rising) debt:

• Rising debt slows income growth because the issuance 
of more debt “crowds out” funds that could be used for 
productive investment in capital assets. That crowding-
out reduces labor productivity, which ultimately negatively 
affects income and wage growth.

• Rising debt will cause interest to claim a greater 
proportion of the federal budget, reducing funds available 
for other fiscal expenditures.

• Rising debt reduces resilience for future shocks to the 
economy.

• Rising debt is a claim on future generations. I already 
showed the per-citizen debt load with and without the 
social funds present value of the unfunded obligation.

• Rising debt exposes the United States to a fiscal crisis.

As a consumer-goods-driven economy, drops in income 

slow the overall economy. The current pandemic-induced 

recession is yielding a significant contraction in GDP.

Interest rates on federal debt are running a little more than 

2%, with the expectation that interest rates will go lower 

in the short run as investors seek less volatility. In the 

intermediate term, rates are likely to rise if and when inflation 

begins. A 2% increase in rates would double interest costs 

to roughly $760 billion per year. The interest rate risk does 

not exist in a vacuum. Because interest rates are linked to 

inflation, any event that could cause inflation, which reduces 

purchasing power, would have the double whammy of a 

rise in interest rates. Therefore, the joint risk of potential 

inflationary shocks to the economy (global or domestic) and 

interest rate risk is a formidable downside to high and rising 

U.S. government debt.
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FAST FACTS

The Federal Reserve has reduced the discount rate to 

essentially zero. It has also been undertaking quantitative 

easing again to keep lots of cash in the economy by buying 

U.S. government securities and other securities, such as 

collateralized mortgage obligations. In other words, the 

Federal Reserve has already used most of its arrows of 

monetary policy. Both fiscal and monetary policies are in 

“wide open” stimulus mode to combat the pandemic-linked 

recession. In other words, the United States is already at full 

throttle and we’re not yet past the pandemic or the related 

recession. The economy would be severely stressed if 

another shock hit.

The current generations in power are not only spending 

their children’s and grandchildren’s inheritance, but they 

are spending the future generations’ earnings. That’s right: 

current generations have spent all of their money and are 

now spending future generations’ earnings. Those claims will 

severely limit future generations’ ability to run the country, 

potentially being a massive strategic weakness.

If equity does represent resilience, the United States has a 

severe lack of ability to take another hit. That is an economic 

weakness. The more frightening weakness is the strategic 

weakness. In the paraphrased words of the Chinese Foreign 

Minister in the TV show Madam Secretary, “Why would we 

wage war? If we wanted to take over the U.S., we would just 

foreclose.” 

1. Financial Report of the United States Government, Bureau of 
Fiscal Service. https://fiscal.treasury.gov/reports-statements/
financial-report/current-report.html

2. U.S. Government Accountability Office, Financial Audit:  
FY 2019 and FY 2018 Consolidated Financial Statements 
of the U. S. Government (Feb. 27, 2020). www.gao.gov/
assets/710/704983.pdf

3. United States Census Bureau. www.census.gov/popclock

4. Federal Reserve Bank of St. Louis, Total Public Debt. https://
fred.stlouisfed.org/series/GFDEBTN

5. Financial Report of the United States Government, Statements 
of Changes in Social Insurance Amounts, Bureau of Fiscal 
Service. https://fiscal.treasury.gov/reports-statements/financial-
report/current-report.html

6. “Who’s Buying Treasuries?” Federal Reserve Bank of St. 
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Starting in fiscal 2020 with a 

$59 trillion unfunded present 

value of the social funds, the 

coronavirus legislation and 

executive order could easily 

catapult the net unfunded 

position to a previously 

unimaginable level.

The current generations 

in power are not only 

spending their children’s and 

grandchildren’s inheritance, 

but they are spending the 

future generations’ earnings.

The deficit equity position of 

the U.S. government could 

be said to be $59.1 trillion 

unfunded plus $23.0 trillion 

deficit equity (net position) for 

a total of $82.1 trillion.

1. 3.2.
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practice
public

Optimize your CPA firm for M&A growth 
transactions
By Kate Krupey
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As CPA firms look at their future, many are considering how 
mergers and acquisitions might play a part – particularly 
post-COVID.
Indeed, in separate, recent remarks, M&A consultants 

such as Allan Koltin, CEO of Koltin Consulting, and Robert 

Fligel, founder and president of RF Resources, predicted an 

increase in M&A activity over the next year, likely fueled by a 

pandemic-driven economic downturn.

Firms often look to make an impact on securing their future  

in times of great uncertainty. Mergers can help by adding 

talent, diversifying service lines and securing succession 

planning. However, not all acquisitions are successful, and 

many take more time and effort than expected to realize the 

expected return on investment.

One of the most common areas firms neglect in preparation 

for an M&A opportunity is the optimization of their 

own internal processes. Optimized, documented, well-

communicated and trained processes – in both the service 

lines and in the administrative work that supports the service 

lines – is a key factor in driving the value of the merger. When 

two firms come together without that level of organization 

and commitment to continually improving their processes, the 

deficit shows up in culture. The two cultures will come into 

conflict when trying to put those processes together, and that 

will slow down the realization of ROI. This takes significant 

focus, so to avoid trialing this in the first few acquisitions, it is 

best to prepare ahead of time! 

To get started, develop an M&A team to evaluate your 

firm’s strengths and weaknesses. Where do you struggle in 

your own firm in following an efficient and effective set of 

processes? Assign key project leadership and partner-level 

sponsorship for your improvement projects. Consider your 

internal resource capacity for smaller projects and consider 

industry process consultants for some of the heavy lifting. The 

key to success here is making sure there is enough executive 

sponsorship and that those sponsors are ready to stand 

behind this work when it comes to the people side of change. 

That said, doing the work upfront will go a long way toward 

setting the stage for success.

Historically, IT has been brought in after the M&A deal was 

done. This has led to difficult and sometimes nightmarish 

scenarios when systems and standards were not aligned, 

and IT is left to sort out details. Those details can have a 

negative material effect on both the ROI and the fledgling 

newly combined culture. We see these risks mitigated when 

IT is brought in early in the deal so that system and standard 

differences can be factored into the planning up front.

Cloud’s role in M&A
Deloitte recently published an article, Mergers and 

Acquisitions Love the Cloud, that said “cloud technology now 

gives executives the opportunity to simultaneously transform 
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not only their cost structure but also their capabilities by 

replacing aging, capital-intensive technology with a more 

flexible, subscription-based operating model that can  

ramp up or down as business needs dictate, as well as 

accessing advanced cloud-based capabilities based upon 

best practice.” 

Firms that centralize their technology platforms and 

service delivery in the cloud can use these capabilities to 

explore firms outside of their local region or evaluate key 

opportunities in new business services. Once your firm has 

transitioned to cloud infrastructure, it does not matter where 

employees are when they connect to resources. This model 

allows IT to quickly onboard new employees so they can turn 

their focus to the task of integrating systems and data.

Ultimately, it is all about centralization and commonality. 

There are basically two different methods for integrating the 

processes and technology of newly merged firms.

First is the “let’s leave them alone” approach. This allows 

for each firm to continue using their current technology and 

processes. This can seem like the best way to appease 

everyone in the beginning. Depending on the time of year 

in relation to Tax Season, it might in fact be necessary for a 

short time. But the drawback is that the longer firms stay in 

their own technology and processes, the longer it will take to 

create one culture and to, in turn, realize the expected ROI.

The second approach is to integrate early. While this does 

take upfront planning, this method creates a culture of 

collaboration while stakeholders from both firms come 

together to select or change processes so that there is as 

close to one way to do things as possible. Agreeing on 

significant applications and processes upfront will allow for 

the progression of change management (with all of its ups 

and downs) to happen promptly.

Having a cloud-centric model dramatically eases the 

transition. By delivering all your technology needs from the 

public cloud, the ability to scale quickly to meet the new 

demand is almost instantaneous. Moving data, adding new 

applications as needed, and providing a centralized delivery 

point allows users to work from anywhere immediately. No 

waiting on telecom for connections and configurations. 

When looking at the firm’s application inventory, it is important 

to have a solid strategic vision. Some firms take a best of 

breed approach, while others take a single-vendor solution 

approach. Both have pros and cons, but whichever direction 

you take, moving a firm’s staff to any new applications will be 

an effort. Make sure you consider training and support time 

from the application side in your calculations. 

Be mindful too of application and data history. Many times, if 

the acquired firm is running different applications, you might 

need to support them for their historical view or go through 

the historical data conversion to the different platform. 

Understanding the costs of such an endeavor is important to 

the overall impact on ROI.

If extensive M&A is in your future – or if you just have your 

eye on one or two core acquisitions – taking the time to build 

and create a strong plan before the acquisition will go miles 

toward gaining the ROI you expect faster.

Kate Krupey is a Netgain Consultant and 

President of CoreBlue Advisory, LLC.

FAST FACTS

To get started, develop 

an M&A team to evaluate 

your firm’s strengths and 

weaknesses.

When looking at the firm’s 

application inventory, it is 

important to have a solid 

strategic vision.

One of the most common areas 

that firms neglect in preparation 

for an M&A opportunity is 

the optimization of their own 

internal processes.

1. 3.2.
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Leading others to lead

Much has been written about “tone at the top.” A great tone 

brings everyone to a high er level of performance. But the 

wrong tone may be the first way that success is derailed, 

especially if that tone doesn’t support the strategic objectives 

of your organization. In the worst case, the wrong tone could 

result in colleagues working against the company’s goals. 

Why would anyone be motivated to ensure an objective is 

achieved if leadership of an organization doesn’t set the  

right tone? 

The importance of people 
Throughout my professional career, I have strongly believed 

that the most important responsibility of any leader is the 

professional development of the people they lead. It is more 

important than the organization’s growth. It is more important 

than delivering excellent client service. It is more important 

than processes, technology and policies. It is even more 

important than your own professional development,  

although one could argue that it’s a leader’s personal 

development that results in the effective development  

of others.

Leveraging the development of others is the catalyst that 

allows other key drivers in business to be successful. 

Regardless of length of service or experience or level of 

expertise, the development and nurturing of people in any 

organization is the key to success. Very few company leaders 

can succeed on their own. Most rely on a mo tivated, highly 

“As a leader, you set the tone for your entire team. 
Communicate your vision.”

Career Center 

By Alan D. Sobel, CPA, CGMA

– General Colin Powell
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skilled team to achieve the company’s tactical and strategic 

goals. It is the people in an organization that create the 

capabilities that allow for growth. The bottom line is that no 

matter how fast a business wants to grow, it is limited without 

highly competent employees.

Setting priorities 
Unfortunately, fostering the professional development of 

others is not a top priority for some leaders. This is not 

usually from a lack of understanding its importance, but 

rather because it takes a lot of time, effort and commitment. 

It’s not as simple as just sending people to a CPE program or 

watching a webinar, although those can be effective tools to 

help professionals develop.

Let’s face it, when a client or customer calls, we drop 

everything to address their needs. When a deadline is 

approaching, and we all know there are daily deadlines, we 

will work overtime to meet those deadlines. But too often 

the time devoted to coaching our most valuable assets are 

neglected, or put on hold until the next day, or the next or  

the next.

Another concern is often the cost associated with developing 

our people. Setting the tone starts by recognizing that 

investing in people is not a cost, but a way to add value to 

our service delivery models. 

Although it is important to be a cheerleader and advocate, 

leading by example sets the tone by doing the things that you 

are asking others to do. Great leaders work with their teams 

to encourage professional development and affirm it as a 

priority. Leaders can demonstrate that they care about their 

people by constantly reinforcing the business case of how 

developing others adds incremental value to an organization.

Our efforts and investment in our staff don’t always pay 

off. We can do everything right, and still people leave 

organizations. Setting the tone means that you keep moving 

forward, making changes and preparing the business to 

keep improving. Leaders must always play to the highest 

common denominator and avoid accepting an “it’s not worth 

it” mentality. Organizations cannot afford to have leaders with 

a negative attitude or who project that nurturing the team can 

lead to wasted efforts.

Instead, keep an open mind, set the right tone and provide 

the tools to help everyone be their best. Who knows, your 

young associate may grow into the next great executive — or 

may even be your successor! 

Alan D. Sobel, CPA, CGMA, is the 

managing member of SobelCo LLC.  

He is the 2020/21 president of the  

NJCPA and can be reached at  

alan.sobel@sobelcollc.com.

Reprinted with permission of the New Jersey Society of CPAs. 

njcpa.org.
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DEI in 2021 – This time will be different

“Moving from Strategy to Execution”
Welcome to DEI 2021. I believe the business case for DEI 

is no longer up for debate. Top-performing organizations 

have committed to the notion that their initiatives and focus 

will be different in the wake of the unrest following George 

Floyd’s killing in the spring of 2020. Moreover, Floyd’s 

death resulted in protests that moved many companies and 

organizations to say “enough is enough,” and "we must do 

something different.” Now, months later, the protests are 

more muted and the economy is still struggling from the 

devastation of COVID-19. Creating a diverse, equitable and 

inclusive organization could very easily fall in the corporate 

pecking order—again, if we don’t move the strategy to 

execution. If doing what you are doing is not moving the 

needle – stop threading it. If companies are going to make 

real headway, corporate leaders will have to change their 

strategic approach.

Companies and organizations have embraced the need 

to have a diversity focus like never before, and they are 

putting meaningful resources behind their commitment. To 

move from strategy to execution, there must be actionable 

objectives and strong measurement. I have longed believed 

that what gets measured and rewarded – gets done. Here’s 

how you can develop strategy and move to execution:

Establish a solid infrastructure. You can’t develop 

or execute an effective DEI Strategic Plan without first 

establishing an infrastructure. Think about trying to build 

a house without pouring a foundation. A common mistake 

is relying on a few select executive leaders to establish a 

vision and priorities that guide the whole organization’s DEI 

efforts. Just like DEI isn’t a one-time initiative, it shouldn’t 

be owned by a small group of leaders. While you do need 

strong, visible backing from C-Suite leadership, that is 

not enough to drive the cultural transformation necessary 

to see tangible results. Successful organizations engage 

employees from across their organizations to develop their 

DEI Strategic Plan, translate that plan into action, run point 

on implementing DEI priorities and move to execute on 

those priorities.

diversity

By Margaret D. Finley, CPEC, CDP

equity + inclusion
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Dive deep. Developing a successful strategy requires a 

comprehensive, complex understanding of all the factors 

that contribute to diversity, equity and inclusion in your 

organization. If you want to drive significant change, you 

must delve deep to identify the root causes preventing your 

organization from being as diverse, equitable and inclusive 

as you aspire it to be. This means identifying differences 

in the employee’s experience, values and beliefs across 

the company to ensure that change is relevant for each 

individual. To do this, you must gather relevant data where 

you can find it, analyze results of engagement surveys and 

offer both public and anonymous ways to share concerns 

and suggestions. Some best practice examples our clients 

have employed include hosting DEI town halls, gathering 

feedback during staff meetings and from affinity groups, 

using an anonymous suggestion box and hiring external 

consultants to conduct focus groups and interviews  

with employees.

Develop your game plan. Now that you’ve uncovered your 

pain points, you can take a step back and determine your 

DEI goals, priorities, and subsequent tasks and activities. 

This starts with a vision that defines what a diverse, 

equitable and inclusive workplace means to your company, 

and then lays out an actionable plan for addressing the root 

causes identified during your deep dive. When identifying 

your goals and priorities, don’t shy away from the hard 

stuff. In many cases, finding strategies to address the root 

causes and overcoming your barriers means you have to get 

uncomfortable and confront any proverbial elephants in the 

room! And as we all know, that is not easy to do. However, 

I believe it is this level of commitment and execution that 

yields the best outcomes and results. Once you have a clear 

vision and understand your goals and priorities, you are 

ready to build out your roadmap for moving to execution.

The secret sauce of success – Ingredients 
of a strong DEI strategic plan
Vision – Provide a clear, compelling direction that inspires 

commitment from employees at all levels.

Goals – Make them SMART laying out objectives at a high 

level, your end result. For example, what do you want to be 

different a year from now?

Prioritize – Break your goals down into tangible focus areas.

Action – How will you achieve your priorities and goals?

Accountability – Who is accountable for what and in what 

timeframe?

Timeliness- Target interim dates and completion dates to 

measure and evaluate progress.

Metrics – Remember as I said earlier, data is your 

best friend at work. Outline how you will measure the 

effectiveness, progress, and impact of your efforts.

Your DEI journey is a marathon – Pace yourself and 

keep at it. Establishing and sustaining a culture that 

values and promotes DEI requires sustained attention and 

engagement across the workforce. Cultural change takes 

years and the most successful efforts often require a multi-

year commitment of 3 to 5 years. (I’ve had the pleasure of 

leading and seeing the positive results of such an effort.) 

Take the time once a year to review your progress against 

your metrics and adjust your plan accordingly. Shifts and 

headwinds will come; resilience is key to arriving  

at execution.

Margaret D. Finley, CPEC, CDP is  

the OSCPA diversity, equity and  

inclusion strategist.
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Prepare your staff  to 
MAXIMIZE THEIR IMPACT! 

• Professionalism
• Verbal Communication
• Written Communication
• Time Management
• Critical Thinking, Problem Solving 

& Self-Refl ection
• Professional Requirements

• Corporate Accounting
• Accounting Technology Tools
• Excel for CPAs
• Data Analysis & Visualization

Transformational Business Skills Transformational Technical Skills

Find out more at

ohiocpa.com/transform

Help employees build the profi ciency 
that leads to bottom-line results.
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pipeline

Virtual event gives high schoolers opportunity to 
learn about profession

The 2020 pandemic impacted in-person learning 

opportunities, not only for accountants and CPAs but also for 

the future of the profession.

But Mary Paydock, a rising junior at Northwest High School, 

attended the Ohio CPA Foundation’s high school accounting 

event in the summer and said the online aspect didn’t hinder 

the event from being informative and eye-opening.

“There is a lot that I didn't know about how diverse 

accounting is,” Paydock said. “It's really interesting.”

Paydock heard about the event from her accounting teacher, 

and although she said she would have enjoyed attending in 

person, she appreciated the depth of knowledge and effort it 

took to make the event more personal.

She said she especially enjoyed learning about how many 

different areas of specialization there are for accountants, and 

that the profession is focused more on advising companies 

and clients on their businesses. Although she enjoys math, 

Paydock said it was reassuring to learn accounting is much 

more than numbers.

“When we did breakout rooms, I got to talk to a panel of 

college students and ask them questions,” she said. “It felt 

really personalized.”

She said she also appreciated the focus on bringing diverse 

individuals into accounting, an aspect she said she would like 

to learn more about.

And although she originally thought she’d be a math major 

in college and attend The Ohio State University or Miami 

University, she’s now looking into accounting, as she said 

she thinks it offers the best path to securing a job after 

graduation.

Paydock was also one of the students to attend to win a $500 

scholarship. She said she didn’t expect to win but was happy 

and surprised to hear the news.

“Getting that email telling me I had won was really exciting, 

especially with quarantine going on there wasn’t much else 

happening,” she said. “I really enjoyed attending, because 

accounting seems like a really supportive community.”

The Ohio CPA Foundation programs would not be 
possible without the support of our generous donors.
For more information contact lsbrown@ohiocpa.com

By Jessica Salerno, OSCPA senior content manager
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• Welcomes the next generation to our profession 

• Introduces students to the benefi ts and values 

of becoming a CPA

• Contributes to leadership development programs 

that enable students to enter the workforce prepared 

for success.

Your generous support:

Support the future of the accounting profession by making a gift for 
The Ohio CPA Foundation or by contributing online at 
www.ohiocpafoundation.org.

Don’t Let COVID-19 Impact Their Dreams

Thank you, your gift makes all the difference! 

in motion
members

AKRON 
Leif Erickson, CPA, and Brandon Fredericks, CPA, have 

been promoted to principle at Apple Growth Partners.

Eric Flickinger, CPA, ABV, of Apple Growth Partners, was 

recognized by the AICPA as one of 22 outstanding young 

CPAs in the area of business valuation.

COLUMBUS 
GBQ and HW&Co were named Best of Business 2020 by 

Columbus CEO.

Kaiser Consulting was recognized by Columbus Business 

First as one of Central Ohio’s 2020 Best Places to work.

Kim Zavislak, CPA, was named managing partner at KPMG.

CLEVELAND 
A’Shira Nelson, CPA, of Apple Growth Partners was named 

one of Crain’s Cleveland’s Forty Under Forty recipients.

Apple Growth Partners launched a new initiative, IMPACT, to 

help grow Black-owned businesses in Northeastern Ohio.
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2020
Disciplinary actions
Pizza, Anthony F. of Sylvania, Ohio 

As a result of an investigation of alleged violations of the codes of 

professional conduct of the Ohio Society of CPAs, Mr. Pizza, with  

the firm of Anthony F. Pizza, CPA, entered into a settlement 

agreement under the Joint Ethics Enforcement Program, effective 

Jan. 27, 2020.

Information came to the attention of the Ethics Charging Authority 

(ECA – the Ohio Society of CPAs Professional Ethics Committee) 

alleging a potential disciplinary matter with respect to Mr. Pizza’s 

performance of an audit as of and for the year ended Dec. 31, 2011, 

but was not enrolled in peer review.

The ECA has reviewed the findings in the referral, Mr. Pizza‘s 

response to those findings, and other relevant documents Mr. Pizza 

submitted to support his response.

Based on this information, there appears to be prima facie evidence 

that Mr. Pizza has violated the following rule of the Ohio Society of 

CPAs code of professional conduct.

Rule 501, Interpretation 501-5 – Failure to follow requirements of 

governmental bodies, commissions, or other regulatory agencies 

As the partner responsible for peer review compliance, Mr. Pizza 

failed to ensure his firm complied with the requirements of the 

Accountancy Board of Ohio and those of the Ohio Society of CPAs 

to undergo a peer review. (Ohio Administrative Code 4701-13-11; the 

Ohio Society of CPAs, Bylaws – Article VII Section A.)

Agreement 

In consideration of the ECA forgoing further investigation of Mr. 

Pizza’s conduct as described above, and in consideration of the  

ECA forgoing any further proceedings in the matter, Mr. Pizza agreed 

as follows:

a. To waive his rights to a hearing under the Ohio Society of CPA’s 

bylaws Article VII, Section C.

b. To neither admit nor deny the above specified charge.

c. To his expulsion from membership in the Ohio Society of CPAs.  

d. That the ECA shall publish his name, the name of his firm, the 

charges, and the terms of this settlement agreement.

Himmell, Roger B. of Dayton, Ohio 

As a result of an investigation of alleged violations of the codes of 

professional conduct of the AICPA and the Ohio Society of CPAs, 

Mr. Himmell, with the firm of Roger B. Himmell, CPA, entered into a 

settlement agreement under the Joint Ethics Enforcement Program, 

effective Oct. 12, 2020.

Information came to the attention of the Ethics Charging Authority 

(ECA – AICPA Professional Ethics Executive Committee and Ohio 

Society of CPAs Professional Ethics Committee) alleging a potential 

disciplinary matter with respect to Mr. Himmell’s performance of 

professional services in the compliance attestation engagement and 

audit as of and for the year ended Dec. 31, 2013.

The ECA has reviewed the findings of the U.S. Department of 

Education, Mr. Himmell‘s responses to the ECA’s inquiries, and other 

relevant documents Mr. Himmell submitted to support his response, 

including the compliance attestation engagement report and related 

workpapers and relevant correspondence.

Based on this information, there appears to be prima facie evidence 

that Mr. Himmell has violated the following rule of the AICPA and the 

Ohio Society of CPAs codes of professional conduct.

Rule 202 - Compliance with Standards

1. The practitioner failed to sufficiently document the procedures 

performed to: (AT Sec. 601, AT Sec. 101.100-.103)

a. obtain an understanding of the specified compliance 

requirements. (AT Sec. 601.40)

b. plan the engagement. (AT Sec. 601.41-.44)

c. consider relevant portions of the entity’s internal control over 

compliance. (AT Sec. 601.45-.47)

d. obtain sufficient evidence for testing compliance with 

specified requirements. (AT Sec. 601.48-.49)

2. The practitioner initially failed to obtain sufficient evidence  

for testing compliance with specified requirements.  

(AT Sec. 601.48-.49)

3. The practitioner failed to comply with the continuing professional 

education requirements of Government Auditing Standards. 

(Government Auditing Standards, 2011 Revision, par. 3.76)

4. The practitioner failed to document his considerations of 

independence in accordance with Government Auditing 

Standards. (Government Auditing Standards, 2011 Revision,  

par. 3.59)

Agreement 

In consideration of the ECA forgoing further investigation of Mr. 

Himmell’s conduct as described above, and in consideration of the 

ECA forgoing any further proceedings in the matter, Mr. Himmell 

agreed as follows:

a. To waive his rights to further investigation of this matter in 

accordance with the Joint Ethics Enforcement Program (JEEP) 

Manual of Procedures.

b. To waive his rights to a hearing under AICPA bylaws section 7.4 

and Ohio Society of CPAs bylaws Article VII, Section C.

c. To neither admit nor deny the above specified charges.

d. To his admonishment by the AICPA and Ohio Society of CPAs.  

e. To comply immediately with professional standards applicable to 

the professional services he performs.

f. That the ECA shall provide a copy of this settlement agreement 

to the AICPA’s Peer Review Division staff, his firm’s peer review 

administering entity, and his firm’s peer reviewer.

g. That the ECA shall publish his name, the name of his firm, the 

charges, and the terms of this settlement agreement.

That the ECA shall monitor his compliance with the terms of this 

settlement agreement and initiate an investigation where the ECA 

finds there has been noncompliance.
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Stay ahead of the curve—even 
during a pandemic! 

• Attend Town Halls for COVID-19 legislative updates

• Get exceptional virtual CPE 

• Connect to OSCPA’s coronavirus resources 

• Find top talent or explore career opportunities 

• Receive discounts on business and personal needs

Thank you for being #OhioCPAProud.

*Membership renewal extended through April 30, 2021

Renew your OSCPA membership today to keep the doors open to 
the resources you need during this unprecedented time.
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CHAIR OF THE BOARD 
Crystal Faulker, CPA, CExP, MAFF 

Mountjoy Chilton Medley 
Cincinnati
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Kaiser Consulting 
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Cincinnati
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on the pocast
lately

The Ohio Society of CPAs podcast “The State 
of Business” releases a new episode every 
Wednesday, covering the latest news impacting 
accounting professionals.

Episode title:  
Lessons learned from 2020 that businesses can take 
into 2021 

and wherever you get your podcasts!

From the episode: 
“I like to tell people the accounting profession isn't 
focused on bringing businesses and people back,” he 
said. “It's focused on bringing them forward.” 

Scott Wiley, CAE, CEO & president of OSCPA

ohiocpa.com/podcast



Get a deep dive into timely topics or take in a quick refresher or introduction. Our 
On-Demand and Quick Byte courses were built for CPAs like you who are on the move 
or relaxing at home. And now MyOSCPA delivers a broader portfolio of content from 
partnerships with national vendors.

For more info, visit

• Earn CPE wherever and whenever you want from any device.

• Start and stop videos whenever you need.

• Watch ten-minute or hour-long courses from your phone or computer.

• Learn about leadership, business operations, fi nancial management, taxes or 
accounting and auditing.

• Check out new content on technology, succession planning, DE&I, data analysis 
and more!

Learn on the Go

my.ohiocpa.com


